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Upcoming Events

- Agency Training— The OLR
Web site now includes al train-
ing scheduled for client agencies
and other clients. We do send
out invitations, mass Emails and
faxesto notify potential partici-
pants, but please check the site
frequently, as there may be train-
ing available in a nearby state.
The URL is: http://iwww.hud.gov/
officeg/alr/alrtrainingsem.cfm

- Specia Training—If your
agency has any especially urgent
need for labor standards training,
please contact your HUD OLR
Specialist.

Semi-Annual Labor Standards
Enfor cement Reports

It'sthat timeagain....

Please prepare and submit your
reportsfor the period April 1—
September 30 no later than Friday
October 7th. Contact your OLR
specialist if you have any ques-
tions.

—
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Taking Step-Up a Step Further...

Developed in the early 1990s, the Step-Up
Program isanational HUD initiative in-
tended to provide public housing residents
and other persons with low income an op-
portunity to acquire on-the-job training and
employment opportunitiesin avariety of
skilled trades. Theinitiative seeksto en-
hance employment prospects for individuals
who otherwise would not qualify for formal
apprenticeship programs.

Through cooperative agreements with the
larger community to develop classroom and
worksite learning opportunities, the program
encourages the use of apprenticeship asa
means of investing in human capital and
helping to ensure long-term career opportu-
nities for public housing residents and other
persons with low incomes. Moreover, by
increasing self-sufficiency for program par-
ticipants, the program can enable individu-
asto obtain decent affordable housing,
promote homeownership, and thereby
strengthen communities.

Itishard to believe ten years have gone by
since thefirst four Step-Up programswere
developed and launched in the cities of Chi-
cago, Ill; Huntington, W. VA; Phoenix, AZ;
and Baltimore, MD, followed by the proto-
type program in San Antonio, TX. HUD’s
initiative launched a comprehensive col-
laboration effort with key federal agencies
(DOL, DOJ, HHY), states and local govern-
ments, public housing authorities and their
residents, aswell as public/private interest
groups, namely the National Association of
Housing and Redevel opment Officials
(NAHRO) and affiliates of the AFL-CIO.

Now, it istimeto take on anew challenge,
to create better opportunitiesfor our low

income communities and residents. Itistimeto
take advantage of the flexibility and innovation
of the Step-Up program. It istimeto assessthe
contributions of theinitiative thusfar, and to
takeit astep further by exploring additional
apprenti ceship/training opportunitiesoutside
thetraditional trades and crafts of the construc-
tionindustry.

Tothisend, Maria S. Ortiz has been designated
the Labor Relations Coordinator for Appren-
ticeship and Training Opportunitiesin Regions
IV and VIII. Her prime responsibility will beto
evaluate employment and training programs
throughout the Region, assess potential support
for expansions of existing programs, and ex-
plore new avenues for training.

Because Step-Up isbased on local decision-
making in designing programs that meet local
needs and conditions, Maria s job requires
broad based support from you and your clien-
tele. Welook to you, our client agencies, to
provideinput, ideas and suggestions. Our suc-
cesswill be your success.

Ms. Ortiz can be reached at our Miami Field
Office on (305) 536-4456 ext. 2293, or via
email a Maria_S. Ortiz@hud.gov .


http://www.hud.gov/offices/olr/olrtrainingsem.cfm
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Office of Labor Relations

DondraJ. Merrdl
Acting Regional Labor
Relations Officer
Atlanta, GA
404-331-4637

Denver Staff
by State / Function

Colorado, Montana, Wyoming
Sandra Antrillo

303-672-5287 ext. 1
Sandra_R._Antrillo@hud.gov

Nebraska Tribes,

North Dakota, South Dakota,
Utah

Kamaria Taylor

303-672-5287 ext. 2

Kamaria E. Taylor@hud.gov

Coordinator for Apprenticeship
and Training Opportunities

MariaS. Ortiz
Miami Fidd Office

Brickell Plaza Federal Building
909 SE 1st Ave, Room 500
Miami, FL 33131-3028
305-536-4456 ext. 2293
Maria_S. Ortiz@hud.gov
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Does This Belong to You?

EditorsNote: Thefollowing
story istrue. The names of
theinnocent have been
changed (except Mdanie).
Bob (the Builder) arrived
home from work. What a
lousy day! Augustin Miami
isusually hot and humid, but
today was unbearable. Work
dragged on. The afternoon
1-95 traffic was bad, so he got
homelate. ThehomeAC
was broken, and someone had
stolen the paper - again. A
bad day all around.

Bob checked the mail only to
find aletter from the IRS.
“Oh no, what in the world
now?" hegrumbled ashe
went to the fridge for a cool
beverage. Y ou guessed it!
Nothing in thefridgeto
drink! Overwhelmed, Bob
opened theletter. Theletter
said he had been underpaid
while working on aHUD
construction project, “ Sweaty
Pams.” “Jeez,” hethought.
He worked on that job way
back in 1985. Theletter said
to call Melanie Daton in
Atlantawith any questions
and requested him to fill out a
form and send it back to
HUD.

“Yeah, | bet they have money
for me,” he thought.
“Probably twenty seven
cents; bigdeal!” Neverthe-
less, he called HUD. Hewas
sure he was wasting his hard
earned money on awild
goose chase. Besides, what
government employee would
be on the job after 5:00pm?
Surprise! Melaniewas at the
office (OK, she was about to
leave; preparing to play in
Atlanta snotorioustraffic)
when the phone rang. Bob
asked about the back wages.

Melanie asked Bob, “Areyou

sittingdown?’ “No. Why?’
camethe quick reply. She
explained to Bob that while
working onaHUD FHA pro-
jectin 1985, he had been paid
less than the prevailing wages
for the classification of work
he was doing on the project.
Bob was silent, he knew this
much from the letter. “How
much?* heasked. “Oh, that's
the good part,” Melanietold
him. “You are going to re-
ceive$9,420.27!" Hello?
Hello? After five full minutes
of screaming, yelling, and
laughing, Bob regained his
composure. Truly, thishad
been avery good day!

Post Script

HUD has made it apriority to
find workers for whom back
wages have been held on
FHA projectsover theyears.
Although we have worked on
this project steadily for years,
we havereally “takenittoa
higher level” recently.

Sincefiscal year 2000, HUD
OLR gtaff has detected atotal
of $5,801,815.56 in wages
due approximately 9,000 con-
struction workers and housing
authority maintenance staff.

To assist in outreach to find

workers due back wages,
HUD’s Office of Labor Rela-
tions has created aWebsite
devoted to identifying
“unfound” workers. Theda-
tabase includes information
about persons who have
worked on HUD FHA pro-
jectsand are due back wages.

Want to know more? Of
courseyou do! Just go to the
website at http://
www.hud.gov/offices/olr/
uwsearch.cfm. Workers
may usethesiteto find out if
they are duerestitution. They
need enter only the last name
to search. After weverify
the worker’ sidentity, we will
process payment. It'sthat

easy!

Onemorenote. Melanieisa
Labor Relations Speciaistin
the AtlantaHUD office.
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Denver Staff Spotlight: Kamaria Taylor

Kamaria Taylor began her
federal career with the Bureau
of Reclamation in 1998,
while attending the Univer-
sity of Colorado. She contin-
ued working while complet-
ing her Bachelor of Science
degreein Business Admini-
stration — ultimately graduat-
ing from CU in 2000.
Kamariajoined HUD October
2002, as a L abor Relations
Specialist where sheisre-
sponsible for customersin
North Dakota, South Dakota,
Utah, and Nebraska Indian
Housing Authorities.

Kamaria s quiet confidence,
friendly nature, and unassum-

Preserve America!

Preserve AmericaisaWhite
Houseinitiative that encour-
ages and supports community
efforts to preserve and enjoy
our priceless cultural and
natural heritage. The goals of
theinitiative include agreater
shared knowledge about the
Nation's past, strengthened
regional identities and local
pride, increased local partici-
pation in preserving the coun-
try'scultural and natura heri-
tage assets, and support for
the economic vitality of our
communities.

Signed by President Bush
March 3, 2003, Executive
Order 13287 complements
the Preserve Americainitia
tive. The order establishes
Federal policy to provide
leadership in preserving
Americasheritageby ac-
tively advancing the protec-
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Explore anad Enjoy Cur Fleritage

ing demeanor have alowed
her to excel in her duties at
HUD. Outside of work,

Kamaria can be found playing
tennis (singles or doubles). In

fact, Kamaria slove of tennis
earned her ascholarship to
Alabama State University in
1996. Shealso loves dance,
learning new and different
styles of dancetoinclude
Caribbean, African, tap, bal-
let, and salsa. If work, tennis,
and dance don't keep her
busy, Kamaria can be found
photographing someone’'s
wedding or special occasion.
She will also do portraitsif
you'reinterested.

o
g

tion, enhancement, and con-
temporary use of the historic
properties owned by the Fed-
eral Government. The order
also encourages agencies to
seek partnerships with State,
tribal, and local governments
and the private sector to make
more efficient and informed

More than anything else,
Kamarialovesto spend time
with her husband, and her two
babies - Jada 3, and Jack 11
months. Of course her babies
aretwo very special and lov-
ing pugs. The next time you
see her just ask to see pictures
of Jada and Jack and Kamaria
will pull out her cell phone
where shehasan entiredide
show saved.

use of these resources for
economic development and
other recognized public bene-
fits.

Additional information on the
Preserve Americainitiative
can befound on the Web at
WWW.pr eser veamerica.gov,
or you may contact the Advi-
sory Council on Historic Pres-
ervation, Office of Preserva
tion Initiatives at 202-606-
8503. In addition, HUD has
created written guidance re-
garding the use of HUD Com-
munity Development Block
Grant funds for heritage tour-
ism and community develop-
ment. For additional informa-
tion on using HUD resources
to fund a Preserve America
initiative please call your
Community Planning and
Development Representative
inyour local Field Office.
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HUD Mission

I ncr ease Homeowner ship,
support community develop-
ment, and increase accessto
affordable housing freefrom
discrimination.

HUD Goals

Increase Homeownership
Opportunities

Promote Decent Affordable
Housing

Strengthen Communities
Ensure Equal Opportunity in
Housing

Embrace High Standards of
Ethics, Management, and
Accountability

Promote Participation of
Faith-Based and Community
Organizations

B
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Section 3

Section 3ispart of the Housing
and Urban Devel opment Act of
1968. Its purposeisto ensure
employment, training,
contracting and other economic
development opportunities for
low income persons when
federal dollars are expended.
Federal law requiresthat “to the
greatest extent feasible” at least
30% of all new hires should be
Section 3 Residents.

Section 3 helps low-income
residents gain thetraining,
education and jobs needed to
become self-sufficient.

HUD grant agreements and
contracts require recipients to
comply with the Section 3
requirements, which apply to the
entire project or activity
regardless of whether it isfully
or partially funded by HUD.

To learn more about HUD and
Section 3, contact your Fair
Housing and Equal Opportunity
representativein your local
HUD office, or visit our website
at http://www.hud.gov.


http://www.preserveamerica.gov
http://www.hud.gov

Partnership for Home Energy
Efficiency

The Departments of Energy,
Housing & Urban Development,
and the Environmental Protection
Agency are cooperating to pro-
vide Americans, including home-
builders, with the latest home
energy savingsinformation on a
Web portal.

For most owners and renters,
utility bills are the second largest
household expense. Housing
affordability and energy effi-
ciency go hand in hand. By re-
ducing the price of utility bills,
we reduce the cost of living for
the nation’s low and moderate
income families.

For more information about the
Partnership visit the Energy Sav-
ers website at

http://lwww.ener gysaver s.gov.
or

http://lwww.hud.gov/ener gy/

Your Toolbox

Wage Decisions on the Web

The Dept. of Labor isexperi-
encing difficulties concerning
the Davis -Bacon wage deci-
sions accessible on the Web.
Although you may continue
to access wage decisions on
the GPO Website, http://
WWW.acCcess.gpo.gov/
davisbacon/, please note that
greater accuracy may be
achieved by browsing for
decisions by State and County
rather than by using the
search feature. Some
searcheshaveresultedinin-
correct wage decisions.
Please be sureto scrutinize
downloaded wage decisions
to verify correct wage deci-
sion type and counties cov-
ered.

Training Town Hall

The Office of Labor Relations
wants your input to help us
develop thetraining you seek.
We have long held basic labor
standards training classes, but
we aso have many colleagues
out therewho could use more
in-depth courses. We want
to provide such opportunities,
and wewant youto helpin
devel oping—and even par-
ticipating in providing some
of thetraining. We believe
that your experiences, your
stories, your challenges could
benefit many other local and
state agencies throughout the
region. Look for moreinfor-
mation soon about a‘town
hall’ event to kick off this
new initiative. If you are

interested in working with us
on developing training ‘from
the ground up’ pleasecall us.

—
7.,
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U.S. Department of Housing
and Urban Development
Office of Labor Relations
1670 Broadway

Denver, CO 80202-4801

www.hud.gov
www.espanol.hud.gov
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Attention: Labor Relations Officer / DavisBacon Enforcement



http://www.energysavers.gov
http://www.hud.gov/energy/
http://www.hud.gov
http://www.espanol.gov
http://www.access.gpo.gov/davisbacon/

